
MEETING OF THE MERCER COUNTY SALARY BOARD 
 

November 3, 2022 

Attendance Present Absent By Phone 
Stephen J. Sherman II  ☐ ☐ 
Timothy M. McGonigle  ☐ ☐ 
Scott Boyd  ☐ ☐ 
Matthew B. McConnell  ☐ ☐ 
 
# 2022-59 RESOLUTION to approve 10/27/2022 Salary Board MINUTES. 
 
RESOLUTION adopted:      
 Moved 2nd Yes No Abstain 
Stephen J. Sherman II ☐ ☐  ☐ ☐ 
Timothy M. McGonigle  ☐  ☐ ☐ 
Scott Boyd ☐   ☐ ☐ 
Matthew B. McConnell ☐ ☐  ☐ ☐ 

 
# 2022-60 RESOLUTION to approve the following HUMAN RESOURCES actions. 
Approve Medical Benefit premium payroll deductions for all non-union full-time employees as follows 
for 2023. Coverage will remain with Highmark Blue Cross/Blue Shield through the Reschini Group 
effective 1-1-2023.  Premium increase for 2023 is 14.94%.  
 

2023 Year - Health Care Premium   
 
 
 
 
 
 
 
 
RESOLUTION adopted: 
 Moved 2nd Yes No Abstain 
Controller Sherman ☐ ☐  ☐ ☐ 
Commissioner McGonigle  ☐  ☐ ☐ 
Commissioner Boyd ☐   ☐ ☐ 
Commissioner McConnell ☐ ☐ ☐ ☐ ☐ 
 
  

2023 Rates 
Total Monthly 
Premium 

Semi-monthly 
Pay Deduction 
(14%)  

Single 975.71 68.29 
Employee/Child(ren) 2,077.27 145.40 
Employee/Spouse 2,313.39 161.93 
Family 2,534.88 177.44 
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# 2022-61 RESOLUTION to approve the following HUMAN RESOURCES actions. 
Eliminate three Clerical Assistant positions in the Tax Assessment Department effective 
November 20, 2022. 
 
RESOLUTION adopted:      
 Moved 2nd Yes No Abstain 
Stephen J. Sherman II ☐ ☐  ☐ ☐ 
Timothy M. McGonigle  ☐  ☐ ☐ 
Scott Boyd ☐   ☐ ☐ 
Matthew B. McConnell ☐ ☐  ☐ ☐ 
 
# 2022-62 RESOLUTION to approve the following HUMAN RESOURCES actions. 
Create three Full-Time Senior Procedure Clerk positions set at the TCC06 Level in the Tax 
Assessment Department effective November 20, 2022. 
 
RESOLUTION adopted:      
 Moved 2nd Yes No Abstain 
Stephen J. Sherman II ☐ ☐  ☐ ☐ 
Timothy M. McGonigle  ☐  ☐ ☐ 
Scott Boyd ☐   ☐ ☐ 
Matthew B. McConnell ☐ ☐  ☐ ☐ 
 
# 2022-63 RESOLUTION to approve the following HUMAN RESOURCES actions. 
Create two Full-Time Temporary Corrections Officers positions set at the JCO Level in the Jail 
Department effective October 24, 2022. 
 
RESOLUTION adopted:      
 Moved 2nd Yes No Abstain 
Stephen J. Sherman II ☐ ☐  ☐ ☐ 
Timothy M. McGonigle ☐ ☐  ☐ ☐ 
Scott Boyd  ☐  ☐ ☐ 
Matthew B. McConnell ☐   ☐ ☐ 
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# 2022-64 RESOLUTION to approve the following HUMAN RESOURCES actions. 
Reclassification of the Telecommunicator position in the E-911 Center to a TCC07 level 
effective November 20, 2022. 
 
RESOLUTION adopted:      
 Moved 2nd Yes No Abstain 
Stephen J. Sherman II ☐ ☐  ☐ ☐ 
Timothy M. McGonigle ☐ ☐  ☐ ☐ 
Scott Boyd  ☐  ☐ ☐ 
Matthew B. McConnell ☐   ☐ ☐ 
 
 
Old Business: None. 
 
New Business: None. 
 
Motion to adjourn. 
 
Moved: Mr. McGonigle   Seconded:  Mr. Boyd   
 
              
 
              
 
Attest:              
 
              
Chief Clerk      Mercer County Salary Board 
 


